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Microcredentials are a proof
of learning outcomes that a
learner has acquired following
a short learning experience  Limited length of learning activities 

leading to a microcredential: larger than 
a single course, but less than a full 
degree

 Labour market relevance: the focus is on 
the delivery of specific knowledge, skills 
and competences that are useful in the 
labour market

 Wider societal impact: the focus is on 
lifelong learning opportunities that are 
reasonably priced, short and convenient 
to access
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Summary of what microcredentials are now

As

 Paper certificate
 Digital certificate
 Digital badge

With 

 Traditional education 
providers

 Industry providers
 Private providers

By 

 Online
 Onsite
 Onsite and online

Where

 Validate new 
knowledge, skills and 
competences

 Validate prior 
knowledge and skills

What

 Stand-alone 
validation

 Validation that 
interacts with a 
formal qualification
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Microcredentials are not objectives but tools 

To make knowledge, 
skills and 
competences visible 

To encourage learning 
and motivate lifelong 
learning behaviour

To give value to and to 
recognise knowledge, 
skills and competence 
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Why are microcredentials gaining attention?
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What are the main purposes and expected impacts of 
microcredentials?

Making knowledge, 
skills and competences 
of individuals more 
visible

Upskilling and reskilling 
in the light of fast 
technological, social 
and economic changes

Better responsiveness 
to the needs of the 
labour market and 
employers

Quick, personalised 
and on-demand 
learning for learners

More inclusive lifelong 
learning opportunities 

https://twitter.com/


Microcredentials and validation of prior learning

VPL

Obtain a partial qualification

Get an exemption for part(s) of 
education programme

Shorten the study duration

Make visible and recognisable 
existing knowledge, skills and 

competences

Gain access to an education 
programme

Obtain a full qualification (if 
stackability is possible)
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Stackability options for microcredentials

Complementary
or added value

- Combination of 
diverse credentials

- Combines the 
concepts of vertical 

and horizontal 
stackability

- Learners add areas 
of expertise to 

already existing 
qualifications 

Vertical
- Combination of several 

microcredentials
- Progression from lower 

level to higher level

Horizontal
- Completion of 

several 
microcredentials in 
a related field

- Focus on the 
subject matter 
rather than a level
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3 scenarios for using microcredentials in education

Recognition between two systems: 
education and labour market

Recognition in all social 
systems

2
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1 Recognition within education system



Four learning pathways / use cases of microcredentials
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How will we know if 
we have made use 
of microcredentials?



How will success look like?

Trust in alternative credentials 
across all social systems: 

education, labour market and 
society

Enhanced 
transparency about 
learning outcomes

Educational innovation is 
encouraged rather than 

hindered

Flexibility for learners in 
choosing learning 

pathways


	Dias nummer 1
	Dias nummer 2
	Dias nummer 3
	Microcredentials are a proof of learning outcomes that a learner has acquired following a short learning experience
	Summary of what microcredentials are now
	Microcredentials are not objectives but tools 
	Why are microcredentials gaining attention?
	What are the main purposes and expected impacts of microcredentials?
	Microcredentials and validation of prior learning
	Stackability options for microcredentials
	3 scenarios for using microcredentials in education
	Four learning pathways / use cases of microcredentials
	How will we know if we have made use of microcredentials?
	How will success look like?

