
an E-portfolio for life long 
learning



Short introduction of Libereaux

• Portfolio-procedures (for education and labour market)
– Validate

– Present

– Orientate

• Educational consultancy 
₋ Development of ‘academies’ within organizations

₋ Support educational changes in Higher Vocational Educational 

institutions

• e-Portfolio



• Paper portfolio’s 

• “We want more then just a shoebox”

• Content vs technical

• DIT KAN IK . NU (I CAN DO THIS . NOW)

• Complementary modules

Development of e-Portfolio



• Spider web of modules and features

• Start with a clean sheet and make improvements

• E-portfolio post validation  Life Long Learning 

(Development)

• E-portfolio as a tool for intersectoral mobility

Version 2.0



E-Portfolio post validation

• 85% doesn’t feel urge to develop  how to seduce?

• (Adaptable) future profile
– Insight in need to develop

– Ambitious: growing into…

– Together with organisation/employers

– Example: cardiac care at distance

• Share-function

• Secure environment



Let’s take a look!



• Stand alone system

• Complete overview

• Counselling (initiative with professional)

• Future profile (ownership)

Succes factors



• Connection between development needs and specific 

education/development routes

• Continuous feedback / tips

• Personal support on request

• Gamification/badges

Further development: our ideas



Now you have seen and heard this…

• Any suggestions and/or ideas?  

• What would the labour market in your country need?

• What would the professionals in your country need?

Your insights



Have any questions or remarks? Let me know!

Marloes Smit

msmit@libereaux.nl

Thanks for your attention

mailto:msmit@Libereaux.nl

