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section, you will get an idea what you could do. Your role is to help the candidate gain insights into his competences and help identify strenghts and weaknesses to prepare for the
assessment. Your evaluation should trigger self-reflection but has no liabilty for the candidate
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Self-evaluation based on scoring rubrics National Education Systems
and post-hoc skill gap analysis
with the help of a mentor.
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Competence Competence
On the left side, you see a list of competences. Please select in the self-evaluation field on the right of each competence the statement which fits you best. Click on the
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[7] Set and props | know how to set up, test and operate a complex audio system, based on a given sound
1 [ Sound concept. this could be a permanent as well as a temporary installation.
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d reinforcement system | don't know how to set up, rig, connect, test and tune audio equipment on stage.
| am uncertain how to set up, rig, connect, test and tune audio equipment on stage.
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