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The Balancing Act

Overview

«The Balancing Act» is a model and
method to describe skills acquired in the
workplace, so that they can be under-
stood in a wider working life context as
well as in the formal education system.

Developing skills standards and using
learning outcomes in the worklife and
for individuals will provide a proper
process for validating prior learning
against workplace standards, and also
improving labour market mobility,
integration and inclusion.
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Transferability

4(0 interviews have been conducted chain/sector

in retail and health care sectors,
and to 1dentify and describe immi-
grants’ and refugees’ skills.

In 2019 the following sectors will
do pilot projects: The Financing
sector, the Publishing sector, the
Sport and fitness sector, Oslo
Adult Education (public sector)
and The Norwegian Association

Website: www.virke.no/politikk/politiske-artikler/vi-er-balansekunstnere

for Adult Learning (private
sector).

Identify the skills for
the role/function,
and use the balance
model to help create
a comprehensive
picture of all the
skills required

The Four-Step Method

Introducing learning outcomes in the working life is providing a bridge between education
and working life, and enhancing cross-sector mobility.

Determine the 10-15
most important skills
for the role/function

Write learning outcomes
for all key skKills

Fill out the information
required for the skills
standard to qualify as

a qualification
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