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Who are we?

• Timo Halttunen, senior advisor at 
Turku University of Applied 
Sciences, Finland

• Research interest: affordances and 
restrictions in application of 
practice-based pedagogy. 

• A long history in policies and 
practices in validation of non-
formal and informal learning

• Currently working in a project 
focusing on validation as a tool for 
career transfer, and transition 
between professional fields

• Anni Karttunen, senior specialist in 
Education Policy, Globedu, Finland

• Focus: Developing VPL and LLG 
systems (inc. legislation) in non-EU 
countries

• Over 25 yrs of experience in VPL in 
various roles and countries

• Recently worked with the 
connection between VPL, non-
formal qualifications and 
qualifications frameworks
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Background: Artisan’s Journey Project

Competence Criterion

Creating vocational competences 
at the workplace as benchmarks, 
in addition to descriptors of 
learning outcomes in degrees or 
parts of degrees in formal 
education
Describing what is needed at the 
workplaces, and turning them 
into competence profiles in 
tourism

Learning Certificate

Identifying and articulating non-
formal and informal learning

Describing personal interest and 
intention, involvement in learning 
activities
Building motivation, self-
understanding,  and self-
confidence
How to see myself as a learner? 

Living CV

Constructing a goal-oriented 
curriculum vitae

Identifying a learning path to 
accomplish a career transition
How and where can I collect the 
missing pieces for my competence 
development?
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Where are we?

1st step
•Theories regarding social 

mobility and learning
•Field work: interviews with 

career counselors, 
observations from 
workshops on validation of 
non-formal and informal 
learning

Biennale
•Research workshop: posing 

the dilemma of who can 
recognize and validate 
socio-cultural knowledge in 
community level

•Getting informed by 
scholars and practitioners: 
sharing perspectives

2nd step
•Defining research 

questions
•Field work: collecting 

narratives, interviews, 
observations..

3nd step
•Creating a Learning 

certificate model, 
considering social and 
cultural capital

•Creating a Living CV, 
including perspectives of 
goal-oriented development 
of learning path
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Introduction - Social mobility

• Asset mapping refers to a strength-based approach to learning and 
instruction, possibly with disadvantaged groups, focusing on existing 
resources or assets. Contrary to a deficit-focused view, asset mapping 
broadens our understanding of who has resources in our community 
and what kind of resources are valued.

• To facilitate social mobility, e.g. career transition, asset mapping 
invites us educators to reflect our positioning: are we acting as 
enablers or restrictors to social mobility?  

• Want to know more?
• Bourdieu (2009)
• Rosvall et al. (2017)
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Concept of Social validation / Peer validation

• Social validation (employers, peers, colleagues...) within the context 
of VPL serves to affirm the value and authenticity of an individual's 
prior learning experiences, thereby facilitating their academic, career, 
and personal development goals. (Not referring to behavioral 
psychology)

• Peer validation involves seeking acknowledgment and validation from 
peers who can provide perspectives into the relevance and 
significance of one's prior learning and the transferability of their 
competences across different contexts.
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Vignette - Problem statement 

• A concerned career counselor, referring to working with migrants from 
South-East Asia, reflecting the cultural differences between her clients and 
the local job market:

• “I get quite many clients from these countries, where the custom is to be passive, 
obedient and humble, and to accept what the employer tells you to do. You are not 
supposed to talk about yourself, but to do what you are told. Here (in Finland) HR 
people expect you to be active, tell about your competences, respond and ask 
questions. Nobody will hire you if you just sit quietly - - and they end up doing really 
basic tasks even if they had all the knowledge in the world. They need to be able to 
talk about themselves!”

• Taking this as a starting point, we ask:
• Who in our community could facilitate learners with different social and cultural 

capital to see themselves resourceful, and to better articulate their competences?
• How could we better utilize people in the know and in power to improve newcomers  

employability?
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Let’s talk!

Share your views!
• Think of the community where 

you reside in, and the actors 
present 

• Who could participate in 
recognizing and validating social 
and cultural capital of 
newcomers? 

• Who is missing?

What to consider?
• What perspectives could these 

members bring to understanding 
social and cultural capital of 
newcomers in our community?

• How could we engage them in 
validation processes, to inform 
them and to be informed by 
them?
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Social/peer validation vs traditional VPL?

• Social validation in academic vs non-academic settings?
• Less bureaucracy vs strictly structured approach?
• Non-formal or informal learning paths vs formal training?
• Micro-Credentials vs qualifications?
• Untypical, specialised competence profiles vs mass competences via 

qualifications?
• Pressure vs empowerment?


