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Workshop Agenda

* Introductions: Who We Are
 Background: New Americans

* Qur Partners
 Opportunities and Obstacles

 Emerging Examples
* Q&A and Discussion
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CPL: Minnesota State Colleges and Universities

The Credit for Prior
Learning Assessment
Network (C-PLAN) supports
and serves the 26 colleges
and 7 universities at
Minnesota State to
Implement, sustain, and
Improve CPL policy and Ly
practice. Y /4
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Credit for Prior Learning

Linked to Minnesota State's

Academic credit awarded for
demonstrated competence at the
college- and university-level from
learning gained through experiences
outside college or university credit-
bearing courses and assessed by
academically sound and rigorous
methods and processes.

i Enhanaesd
-"“ﬁ-.__ Accars
h

r
l'llr wWorkfaroo
and Talent
DHwersity

Bondemic
SuChEsR

Equity

1 2030 |
Financia Student
HEesources Engagemett

Evvicl e Eamsd

_I'_)th f i B I E N NALE People, validation and power: democracy in action?



Minnesota State CPL Options

External Assessments Internal Assessments
Third party validated Faculty developed/led
« Programs evaluated by faculty. « Evaluate students’ informal learning

experiences on the job, in the community,

« Act as transfer credit, with official proof or through self-study.

of successful completion.
 Act as “home” or resident credit in a degree

 No fees charged. program.

« Examples include:
« College-Level Examination Program

« Fees typically charged.

(CLEP) « Examples of assessment methods:
« Military Courses and Occupations + Portfolio
« Industry Certifications + Skills Demonstration
* Online EducationVendors * Creditby Exam
«  Workplace or Community-based Training * Interview

+ Research/Projects

Both External and Internal

« May fulfill general, technical, MN Transfer Curriculum, program/major/minor, and/or elective courses.
« Can be applied in certificate, diploma, associate, bachelor,or graduate programs.
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Recent Immigration Trends

+  More Humanitarian Parolees arriving Origins of U.S. Refugee Arrivals

with advanced education from:

. Ukraine FY 2022
° Afg hanistan Origin Number Percent
TOTAL 25,465| 100.0%
Dem. Rep. Congo| /7,810| 30.7%
. . . . Syria 4,556 17.9%
 Minnesotaranked first in the nation Myanmar 2156]  8.5%
for secondary migration,which Sudan 1669| 6.6%
occurs when refugees move to Afghanistan 1618 6.4%
Minnesota after an initial Ukraine 1610]  6.3%
resettlement. Guatemala 1,085 4.3%
El Salvador 519 2.0%
Moldova 507 2.0%
Iraq 498 2.0%
Other 3437 13.5%
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U.S. Refugee Admissions & Refugee Resettlement Ceilings, FY 1980-2023 YTD*
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5th

External Assessments
of World Languages
at Minnesota State

Minnesota is home to many bilingual and multilingual
students.

They speak Spanish, Somali, Hmong, Karen, Arabic,
Oromo, Vietnamese, Russian, Amharic, Swahili, Chinese,
Mandarin, Lao, etc.

External Assessments:

. The most popularand well-known foreign language
credit-by-examinationsare CLEP - Spanish, French
and German.

. ACTFL: Other World Languages.

. Meet Goals 6 (Humanities & the Fine Arts)and Goal 8
(Global Perspectives) in degree program.

. Heritage language speakers often end up taking
courses to fulfill general education requirementsthat
could have been met through CPLassessments.
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Minnesota Heritage Language
Proficiency Assessment

-  MDE: Bilingual/Multilingual Seals legislated, all students have
the right to this program. Heritage Languages: m
« Ambharic, Hmong, Somali & Viethamese (Listening &
Reading Only) o%EEPS 3 y:;: I':)TN
« Karen & Oromo (Listening, Reading, Speaking & Writing)
« Complete Goals 6a and 8 at Minnesota
 Opportunities
 Increasing accessibilityto assessments
 No credits for advanced language and cultural proficiency
« Developingshort credential program of study models that
built upon the CPL credits stackable credentials.
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Validation for Heritage Languages
(Inclusion & Mobility)

Developing short credential program |
of study models to build upon CPL
credits students receive from second
language assessments:

« Can provide students with educational
credential in target language.

« Models could include language minors
for native/heritage speakers.

 Shared graduate certificate
In Translation and Interpreting for
different languages.

« Stackable credential for career
advancement or pay differential.
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Information Regarding Minnesota
Bilingual/Multilingual Seals

m

DEPARTMENT
OF EDUCATION
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Internationally Trained Professionals:
Gaps in US Licensing/ Credentialing

h SR Y
( 2l Y 4

| v E /l ' g - ’ ’ :: = =3 .} = .‘_,Aij y / ‘“ .: ‘i " l.
5 B E N N A L E People, validation and power: democracy in action?



Toline's Story

Assets and Goals

* Completed Pharmacy Bachelor's degree
in Ethiopia

* Graduated Mar. 2021

* Cameto U.S. Feb. 2022

* Worked for ~1 year as pharmacist

* Assistantlecturer at Mettu University

* Toline loves her work and serving people. She
wants to work and teach in the U.S.
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Pathway

Research programs — found PharmD at a
Minnesota university

WES credential evaluation led to credit for
many of her degree courses

With guided self-placement/English test,
enrolled in IIMN’s College Readiness Academy

Two semesters of pre-requisite courses to
complete; took CLEP exams in biology and
chemistry

Start PharmD program
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Occupational Certifications/Licensing

* Licensure common in economically critical sectors
like health care, education, etc.

« 25% of the workforce needs licensure/credentials.

» Occupational licensing spread from only 5% of
workforce in the 1950s to well over 25 percent today.

* Licensure components: Education, local policies &
safety guidelines, field experience, etc.

 Research and BLS: Licensed workers tend to have
more education, lower unemployment, and higher

pay.

« Occupational licensing requirements can limit
workers' career options.

 Thereis a shortage in licensed workers: New American
can help to help addressthe shortages.
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Percentage of
E m ployed People With a Figure 3. Percentage of employed people with a certification or license, by

occupation, 2018 annual averages

Ce rtiﬁ Cation o r Li Ce nse’ . With a certification or a license

B witha certification, but no license

by Occupationinthe US — i

Healthcare practitioners and technical
Source: BLS Population Survey (CPS) Legal
J anua ry 20'| 6—Dece m be r 2022 Education, training, and library

Healthcare support

Community and social services

Protective service

Personal care and service

Life, physical, and social science

Architecture and engineering

Business and financial operations

Installation, maintenance, and repair
Management

Transportation and material moving
Construction and extraction

Sales and related

Computer and mathematical

Arts, design, entertainment, sports, and media
Production

Office and administrative support

Farming, fishing, and forestry

Building and grounds cleaning and maintenance
Food preparation and serving related
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Median Weekly Earnings
of Full-time Wage & Salary
Workers by Certification
and Licensing Statusand
Educational Attainment

Source: US Bureau of Labor
Statistics (2022)
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Licensure Rates by
Nativity and Race

Source: BLS Population Survey (CPS)
January 2016-December 2022

Foreign-born workers of color tend to have lower rates of licensure
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Licensure Rates by
Nativity and Education

Source: BLS Population Survey (CPS) January

_ Foreign-born workers of color are less likely to be licensed than native-born workers,
2016-December 2022 regardless of educational attainment
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Opportunities for Minnesota State

Developing re-credentialing pathways for
Internationally Trained Professionals:

There are promising CPL practices to serve
internationally educated and/or credentialed
professionals, such as credit by exam or portfolio
for content-specific courses and competencies.
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In Collaboration

MINNESOTA

INTER‘N&TIIC}NAL INSTITUTE
f/ Mrnesota
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International Institute of MN

REFUGEE SERVICES EDUCATION

Resettlement

Health Services
Anti-Trafficking
Unaccompanied Minors

« English for Work
« College Readiness Academy
« Computer Classes

IMMIGRATION SERVICES WORKFORCE DEVELOPMENT

Family Reunification Medical Careers Pathway
Permanent Residency Hospitality Careers Pathway

Citizenship Business Pathway
Deferred Action for Childhood Arrivals Employment Services
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Collaboration Outcomes

Nurses

DEED grant to assist
torelicense or train
for alternate medical careers.

49 currently enrolled.
« 7 passed NCLEX-RN

5 upgraded their careers and are working
as RNs

« Scholarship funding for study materials,
review courses, and licensing fees.

« NCLEX review course and 1.1 tutoring with
volunteer nurse tutors.

* Prior learning assessments and tuition
assistance.

« Connection with employer partners.
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Physicians

MDH grant assists torelicense and
serve in rural and underserved areas.

57 physicians currently enrolled.
« 2 accepted for residencies in 2023!
« 7 accepted for residencies in 2024!

Scholarship funding for study materials, license
fees, and residency applications.

Connections with employer partners,
observation/shadowing.

Monthly IMG Support Group with guest speakers.
Legislative advocacy for IMGs.

13 interviewed for residencies in 2024 - results
are coming in!
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Challenges & Opportunities

 New Americansrestartinglives in U.S. need programs
with flexibility

» Costof programs

* Very few—if any—program CPL creditsare given to
internationally trained professionals

» Dentist- no creditsgiven for dental hygiene program
* Psychologist (2 master's degrees) — only given 8 credits

* 2 Physicians-—received many more credits at a private,
for-profit university and chose to do a BSN instead of EL-
MSN

« Difficulty reaching boardsand finding relicensing
pathways

* MN requirement of medical residency for international
medical graduates (not required in all states) - new
legislation introduced thissession to change this

5th B I E N NALE People, validationand power: democracy in action?



Partnership: Metro State and IIMN

&l

METRO STATE
UNIVERSITY

Gemma Punti, PhD Sara Leiste, PhD
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Discussion

 What pathways promoting
mobility and inclusion are you

creating?
« Who are your partners?

 Where are you finding
opportunities and obstacles?

 What outcomes are you seeing?
« How can we collaborate?
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Contact Information

*

M

Mary Beth Lakin, C-PLAN Executive Director

Email: marybeth.lakin@metrostate.edu M | N N E S OTA STAT E

Charlotte Nitardy, PhD, CPL Technical 30 East 7th Street, Suite 350

Support, Curriculum Teaching & Advising St. Paul, MN 55101-7804

' ' MinnState.ed
Email: charlotte.nitardy@metrostate.edu InnState.edu
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