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Background

• Migration
• Need and demand for labour market integration
• Understanding RPL in this context

• But also a more general perspective on RPL

• RPL as formal activities and procedures
• RPL as a way of understanding more diverse activities
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The object of recognition – Competence

• Formal competence
• Actual competence

• Formal RPL
• Non-formal RPL
• Informal RPL
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The subject of recognition
– The skilled migrant/person, experiencing recognition
• Personal and professional background

• Starting from the subject – not from the labour market needs

• Experiences of RPL
• An opportunity for personal development – developmental  
• Assessment and control – credit-exchange
• “Only scratching the surface” – critical 

• RPL as a divisive practice
• Inclusion / Exclusion

• Intersubjective recognition
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The process of recognition

• The RPL process as a sorting mechanism
• Communicative action in RPL

• Mutual understanding between candidate and assessor
• Opportunity of and demand for learning

• Learn what you know
• Learn what is required
• Learn how to present your knowledge/competence
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Discussion and conclusion

• The situated character of learning
• RPL not a quick fix, but provides pieces in the competence puzzle
• Prior and new learning
• What do you know and what do you need in addition to this?
• New learning built upon prior learning

• A need for flexibility and individualisation
• Avoid exclusion or subordinate inclusion – strive for true inclusion
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Thank your for listening!
per.andersson@liu.se


