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RPL in practice

• All disciplines, in all programmes 
at all levels

• One policy
• 6 campuses 
• Entry and non-standard entry 
• Advanced entry 
• Module exemptions 
• Full academic awards  
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Principles of RPL

• Student centredness 

• Quality Assurance 

• Communication 

• Assessment 

• Support 

• Engagement with industry and other stakeholders

• Appeals 

• Compliance/ responsibility  
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Key to success 

• RPL is seen as part of the engagement agenda of the university 

• It is part of the university strategy 

• Ethos and incorporated into curriculum development

• Quality assurance 

• Flexibility and accessibility to those external to the university

• Retain the purpose of higher education   

• Resourced

• RPL is seen as an opportunity beyond enrolments on modules and 
programmes 
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incorporating RPL 

Customised course 
development process 
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Brief examples 
Nautical studies professional qualification provided access to final year of honours Bachelor 
degree, requirement to complete dissertation module 

Recognition of non-formal professional qualification and training equivalent to 120 ECTS 
credits , enable access to year 3 of 4 year degree programme 

Access to a special purpose honours programme facilitated through RPL if necessary to enable 
those from an engineering or science background to become effective supervisors/ managers 

Supporting key talent of a strategic partner to gain access to year 3 of a Bachelor degree and 
from there has gained access to masters level studies
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MTU EXTENDED CAMPUSMTU EXTENDED CAMPUS Creating connections since 2011
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Identifying workforce needs 
• Government Critical Skills Identification
• Close relationships with local employers
• Representative groups – IDA, EI, Cork Chamber, TIA, Pharmachem Ireland
• Learning Clinics

• Future planning and proofing 

• Quantifying skill needs 
• Subject matter experts 
• Collaborative conversation – co-design and co-development 
• RPL 
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MTU EXTENDED CAMPUS Creating connections since 2011

Workplace Partnerships

Learner

• Current learning 
recognition 
processes

• Motivation 

Learning Pathway

• Learning through 
work

• Evidencing and 
assessment

Destination 
Award

• Co-design

• Horizon scanning

• Sector focus

https://www.researchgate.net/publication/331674366_Customised-Learning-
Development_Report_REAP_Project
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RPL collaboration with employers – why? 

• Broadening engagement with industry 

• Build on the learning of the employee 

• Respond to the changing business profile of the 
company 

• Competency development in specific areas 

• Enable the employer to retain key talent 
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RPL Collaboration with employers –how? 
• Raise awareness - Learning clinic – opportunities for 

employees to upskill, reskill or up-qualify

• Skill gap analysis – conducted by employer supported by us 

• Initial meeting with employer 
• Requirements & expectations

• Base level knowledge, skill and competence 
• Cohort or individual 
• Curriculum 
• RPL - Access, exemptions, full academic awards

• Ability to respond 
• Sustainability – return on investment , longevity of the relationship 
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MTU EXTENDED CAMPUS Creating connections since 2011

Enterprise Engagement and Experiential Learning (E3L) 

Research Group
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