
In collaborating with Higher
Education Institutions (HEI),
Enterprise Partners can create
bespoke micro-credential courses for
their employees to reskill or upskill. 
RPL promotes confidence in
employees and longevity in
employment with company. 
Micro-credentials create support
between employers and HEIs.

RPL learner, Certificate in Production
Management, CFA @ IADT

“Micro-credentials are not a silver
bullet, but with thoughtful
implementation they can
supplement and complement
quality higher education systems
and enable opportunities for
learners across the lifespan.”

Beverley Oliver, Deakin University

Micro-credentials that are geared
toward industry can enhance RPL
engagement.

Creative Futures Academy (CFA): A ‘ground
breaking partnership between IADT, UCD and
NCAD.’
Micro-credentials act as a support to lifelong
learning, promoting future skilling while working.
Chief Executive of Quality and Qualifications (QQI)
Ireland Dr Padraig Walshe: micro-credentials ‘have
taken on greater importance as they are seen to
have a role to play in the response to the Covid-19
pandemic.’  (2021)

“[I am] more interested in exploring other aspects
beyond my current work and the course gave me
reassurance and confidence that I am capable of
working beyond what I am doing currently.”

“In a competitive job market, employers should look for
opportunities to upskill their staff. There are obvious
benefits to RPL for employers – staff can take advantage of
those made available to them.”

RPL Enterprise Partner

In Ireland, a 2020 report
commissioned by the Arts

Council estimated the
loss to the Arts Sector due

to COVID-19 as between
-34.6% and -42% with an

analogous decrease in
jobs of between -14.9%
and -18% (comparable

figure for the rest of Irish
economy -7%). 
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